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Sexual Abuse Intervention and Prevention (SAIP) Worker
Multiple Locations — Fraser Valley
Full Time or Regular Part Time — $53,700 to $63,700 (full-time annual)

Xyolhemeylh — Fraser Valley Children and Family Services Society — is a fully delegated Aboriginal Agency
providing culturally appropriate and holistic services through various programs to Aboriginal children
and families residing on and off reserve communities in the Fraser Valley. You can learn more about us
at www.fvacfss.ca.

SAIP Workers have responsibilities for both intervention (counselling) and education of sexual abuse to
Aboriginal children, youth and families on and off reserve communities across the Fraser Valley. In
addition to engaging with a variety of community partners to maximize awareness and prevention, SAIP
Workers use a variety of therapeutic techniques when directly working with Aboriginal children, youth
and families.

Requirements and Qualifications:

e Masters Degree with focus on human services, counselling or Social Work plus a minimum of
two years counselling experience, preferably working with Aboriginal children and parents in an
Aboriginal community or urban Aboriginal community setting

e Experience using Trauma Focused Cognitive Behavioural Therapy (TF-CBT), Parent Child
Interaction Therapy (PCIT) and Expressive Therapy for children under 12

e Ability and willingness to incorporate cultural activities and resources into all aspects of service
to clients and communities

e Experience with developing materials and maintaining partnerships regarding awareness and
education of issues surrounding sexual abuse

e Demonstrated knowledge of the generational impacts of Colonization, and historical child
welfare practice, on Aboriginal people and their families, as well as the findings of the TRCC and
recommendations

e Knowledge and ability in practices and traditions of aboriginal people

e Excellent computer skills

e Proof of a valid driver’s license and successful Criminal Record check

Pursuant to Section 41 of the BC Human Rights Code, preference may be given to qualified applicants
of Aboriginal ancestry.

An eligibility list for future and/or temporary/casual/on-call positions may be established.

This position is open to internal and external candidates.

If you are interested in career like this with a great organization, please submit your resume and
cover letter (saved as one Word document) referencing SAIP Worker — July 2017 in all documents
including the email subject line by email (careers@xyolhemeylh.bc.ca) no later than 4:30pm on
Thursday, July 13, 2017.

Because we are flexible to offer both full and part time positions at this time, please clearly indicate
your preference(s) between full-time and part-time.




